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Gender Equality Policy

1. Purpose

mbraintrain is committed to promoting gender equality, equal opportunities, and a respectful,
inclusive, and safe working environment for all employees and collaborators. This Gender Equality
Policy sets out the company’s commitment to fair treatment, balanced participation, and prevention of
discrimination, harassment, and gender-based violence.

2.Scope

This Policy applies to all mbraintrain employees, managers, founders, interns, contractors, and other
persons working on behalf of the company.

3. Commitments
mbraintrain commits to:
a) Publication and accountability

Maintain this Policy as a formal document, approved and signed by top management, published on the
company website, and reviewed annually.

b) Dedicated resources

Assign responsibility for implementation of this Policy to a designated person or function, with
management support and sufficient time and resources for coordination, monitoring, and staff
awareness activities.

c) Data collection and monitoring

Collect and review sex/gender-disaggregated personnel data, where lawful and feasible, including
recruitment, promotions, leadership roles, training participation, and turnover. Progress will be
reviewed annually and used to define corrective actions where needed.

d) Training and awareness

Provide awareness-raising and training for staff and decision-makers on gender equality, respectful
workplace behaviour, unconscious bias, and prevention of harassment and discrimination.

4. Priority Areas
mbraintrain will take concrete measures in the following areas:
Work-life balance and organisational culture

Support a respectful and inclusive culture, promote flexible working arrangements where feasible, and
ensure that family-related responsibilities or leave do not disadvantage career opportunities.
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Gender balance in leadership and decision-making

Promote fair and transparent access to leadership roles, decision-making responsibilities, and
development opportunities.

Gender equality in recruitment and career progression

Apply objective, transparent, and bias-aware recruitment, evaluation, promotion, and salary review
practices.

Gender dimension in research and related content

Where relevant to the company’s research, development, testing, training, or user-facing content,
consider whether sex and gender factors should be taken into account.

Prevention of gender-based violence and sexual harassment

Maintain zero tolerance for gender-based violence, sexual harassment, discrimination, retaliation, and
victimisation. Staff must have access to clear reporting channels and fair, confidential handling of
complaints.

5. Responsibilities
o CEO/Top Management: approve, support, and review implementation of this Policy.

« Designated Policy Owner: coordinate actions, monitor indicators, organise reporting, and
support implementation.

o Managers: apply this Policy in hiring, team management, career development, and workplace
conduct.

o All Staff: treat others with dignity and respect and comply with this Policy and related
procedures.

6. Review

This Policy will be reviewed annually. mbraintrain will monitor progress through relevant indicators,
staff feedback, and management review, and update measures as necessary.

7. Approval

Approved on behalf of mbraintrain by:

/ —
Bogdan Mijovic
Deputy director, mbraintrain

Date: 22.04.2026.




